Suggested SoMe-texts
1.
One of the most persistent inequalities in working life: unequal pay for equal work
A new analysis from HBS Economics, prepared for Finansforbundet, shows that in the banking and mortgage sector there is still an unexplained pay gap of 7.1% between women and men. It is a difference that is clearly visible.
Equal pay for equal work is therefore still a relevant issue in 2026. Because, of course, salary should not depend on gender.
Learn more about the analysis and the issue
Together for equal pay

2.
Lower pay just because you are a woman?
Can that really be true? Yes. A new analysis from HBS Economics, prepared for Finansforbundet, shows an unexplained pay gap of 7.1% between women and men in the banking and mortgage sector.
The difference cannot be explained by seniority, experience, or other factors.
It is 2026. Yet equal pay for equal work is not a given. That is why the right to equal pay for equal work remains an issue that we continue to raise in Finansforbundet.
Learn more about the analysis and the issue
Together for equal pay

3.
Unequal pay does not disappear on its own
I would like to highlight a very interesting and relevant event taking place at Finansforbundet on 6 March.
Finansforbundet is marking International Women’s Day with an event focusing on one of the most persistent inequalities in working life: unequal pay for equal work.
Strong perspectives from:
· Birthe Larsen (CBS) – Where do we stand, and why?
· Charlotte Skovgaard, CEO of Merkur Andelskasse – Practical experience with systematic equal pay initiatives
· Telli Karacan, Partner at Analyse & Tal – Experience from a company with a unified pay structure
· Vibeke Boeskov, Programme Director at Equalis – What is really at stake in the salary negotiation?
· Andrea Dragsdahl, journalist and moderator – Ensuring a sharp and engaging debate
The event will be in Danish.
You can register here
Hvad gør vi ved ulige løn? – og hvorfor er vi stadig ikke i mål i 2026?

Suggested lines for use in local newsletters, etc.
Lower pay just because you are a woman?
Finansforbundet marks International Women’s Day with a brand-new analysis on equal pay. The analysis shows that women in banks and mortgage institutions continue to earn significantly less than men – and a substantial part of the pay gap remains even when accounting for job function, managerial responsibility, education, and a wide range of other factors.
7.1% of the pay gap between men and women cannot be explained by the measured factors in the analysis. The analysis also shows that the pay gap is particularly large in specialist roles and increases significantly with higher management levels.
The right to equal pay for equal work therefore remains important and is an issue we continue to advance in Finansforbundet.
Learn more here
Together for equal pay


